Bridging The Talent Gap For A Decade

In Service training and induction of Electronics & Hardware Vocational Trainers

ﬁwo-day vocational training program %
held at RICM Chandigarh Sector 32, Punjab

from  26.06.2023 to 28.06.2023 on
Electronics and Hardware trade. The
objective of this program was to give training
to 31 newly appointed vocational trainers
from this trade; to brief them about the job
roles they were training the students on; to
make them wunderstand the work of a
vocational trainer as well as the strategic goals
and objectives of the NSQF program.

This program was funded by Samagra Shiksha
Abhiyan Punjab and organised by the LAQSH
Job Skills Academy Pvt Ltd team.. All 31
newly appointed vocational trainers along
with 2 co-ordinators Simranjit Singh and
Gurjeet Singh came to Chandigarh to attend
this training program. Hostels were arranged
for these 33 people to stay for along with
food.

This is the first time an offline training
program has been organized since covid. The
last such program was held in 2017. After
that all the training programs were held
online. Needless to say, there was a high level
of communication and interaction between
trainers during this training program.

Instructors trained the vocational trainers on
theory and practicals. Each day there were 2
sessions, one in the morning, and another in
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On the first day in the morning session the basics
of electronics was covered, where topics such as
introduction to electricity, basic electrical terms,
safety measures were covered.
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In the afternoon session LED bulbs was the
topic. How LED bulb works, its advantages,
identifying problems, fixing common problems
were discussed.

To be continued on page 4
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Placements 2022-2023 academic session

As the 2022-2023 academic session comes to
an end, it's time to focus on the placement of

our National Skills Qualifications Framework
(NSQF) students who have successfully
completed their 12th-grade studies. These
students  have  undergone  specialized
vocational training and are now equipped with
practical skills that make them valuable assets
in the workforce.

In this academic session there were 1078
students. Out of them 962 students were of
age above 18 years. Total of 93 students opted
for placement and we are delighted to
share that 87 of our students from the 2022-
2023 session have been successfully placed.
Among these 62 students are working under
employers, and an impressive 25 students
have chosen the path of self-employment.

This accomplishment reflects the dedication
and hard work of our students, as well as the
effective training and guidance they received
during their time with us. The fact that a
significant number of students have opted for

self-employment showcases their
entrepreneurial spirit and the practical skills
they've gained through our vocational
programs.

We will share more details on the path these
students have chosen in our next issue but
here are some highlights:-

* Jaswinder Singh from GSS Saidewala
school  got selected in Jazzy Sale purchase,
Saidewala and now getting Rs 7500/- monthly
salary.

* Gurpyar Singh from GSS Jourkian school
also got recruited in Global patient care clinic
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and is earning Rs 15000/- per month. That is
such good news.

* From GSSS TALWANDI CHAUDRIAN
school two students Supreet Kaur got selected
in Kapoor Cloth House and Lovepreet Singh
in Dashmesh Auto repair and are earning
4000 and 5000 rupees per month
respectively.

* Hardeep Singh from GSSS Rureke Kalan
Nabard school got a job in Aluwalia petrol
pump, Barnala and is earning Rs 10000/-
monthly.

*  Similarly, two students from GSSS
Chawinda Devi school got recruited through
this program. They are Pawandeep Singh
who is currently working at Sangam Radio &
TV center and getting a salary of Rs 12000/-
monthly. And Ankush kumar who got a job at
Gill furniture house with a Rs 13500/- salary
per month.

* Twinkle from GSSS boys Guruharshai
school got a job at Sanjeevani Hospital with a
salary of RS 4500/-.

* Karamveer Singh from GSSS Pharwahi
from Barnal district got recruited by Okaya
Pvt. Ltd. Baddi with a Rs 12000/- monthly
salary.

Like this total 87 students got placement. We
are truly happy for them. This
accomplishment reflects the dedication and
hard work of our students, as well as the
effective training and guidance they received
during their time with us. The fact that a
significant number of students have opted for
self-employment showcases their
entrepreneurial spirit and the practical skills
they've gained through our vocational

programs.
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SNO SCHOOL NAME DISTRICT WORK UNDER SELF EM-
EMPLOYER PLOYED

1 GSSS PHARWAHI BARNALA 1 0
2 GSSS ATTARI AMRITSAR 2 0
3 GSSS BATH AMRITSAR 5 1
4 GSSS BOYS GURUHARSHAI FEROZPUR 2 0
5 GSSS FAZILKA FAZILKA 2 0
6 GSSS HIALA SBS NAGAR 4 0
7 GSSS JANDAWALA BATHINDA 1 0
8 GSSS KHAMBRA JALANDHAR 4 1
9 GSSS KIRTOWAL TARAN TARAN 2 3
10 GSSS PIPALAWALA HOSHIARPUR 1 0
11 GSSS RAJIANA MOGA 1 0
12 GSSS RAMPUR JAGIR KAPURTHALA 3 0
13 GSSS TALWANDI CHAUDRYIAN KAPURTHALA 2 0
14 GSSSS FAQARSAR THERI MUKTSAR 2 0
15 GSSSS MUSTFAPUR JALANDHAR 1 0
16 GSSS BHIM NAGAR MOGA 1 0
17 GSSS CHAWINDA DEVI AMRITSAR 3 0
18 GSSS CHOHAL HOSHIARPUR 2 0
19 GGSS CHABHAL TARAN TARAN 2 0
20 GSSS RAILWAY MANDI HOSHIARPUR 1 0
21 GSSS JADLA SBS NAGAR 0 1
22 GSSS MOGA MOGA 0 1
23 GSSS SAIDEWALA MANSA 0 1
24 GSSS BHINDI SAIDAN AMRITSAR 1 0
25 GSSS PIPLANWALA HOSHIARPUR 0 1
26 GSSS HARSHA CHINA AMRITSAR 1 1
27 GSSS MUSTFAPUR JALANDHAR 1 1
28 GSS SAIDEWALA MANSA 1 1
29 GSSS M.S. GATE G AMRITSAR 1 0
30 GSSS KOTLI THAN SINGH JALANDHAR 0 2
31 GSSS KHALRA B TARAN TARAN 1 1
32 GSS BHAINI BAGHA MANSA 0 1
33 GSSS NARA HOSHIARPUR 1 0
34 GSS JOURKIAN MANSA 1 0
35 GSSS GHUNAS NABARD BARNALA 1 0
36 GSSS MOGA G W MOGA 0 1
37 GSS BAREH MANSA 2 1
38 GSSS TALWANDI CHAUDRIAN KAPURTHALA 2 0
39 GSSS NAG KALAN AMRITSAR 2 0
40 GSSS BEHAK GUJARAN FEROZPUR ] 2
41 GSSS RUREKE KALAN NABARD BARNALA 1 0
42 GSSS FAQARSAR THERI MUKTSAR 3 1
43 GSSS RANIPUR RAJPUTTAN KAPURTHALA 0 2
44 GSSS DARBAR PANDORI GURDASPUR 0 2
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Continuation from page 1 DAY 2

On day two, motors, electric fans, solar panel
and installation were covered. Key
points  highlighted were on installation
of solar panels involving several steps to
ensure proper placement, wiring, and
functionality. Some  assignments  were
assigned to vocational trainers on that day.

In the afternoon session there was a recap of
all the topics that were taught in these two
days. The Vocational Trainers had to review
the key concepts they had learnt and make
presentations to the class. This further
reinforced the learning. In the end there was a
Q&A session, where participants asked
questions and cleared any doubts they had.

During these 2 days of training period,
instructors made sure training was engaging
and trainers were able to understand
everything. Instructors mainly focused on
practical learning that is why various
instruments and appliances were used during
the training period ensuring vocational trainers
learn everything thoroughly and practically.

From the feedback form collected after the
program it was clear that trainers learnt very
valuable information from this training. This
training program gave them a basic idea about
how to teach students, what are their career
goals, and their role as a vocational trainer.

Throughout the training, it was emphasized on

how important safety precautions, hands-on
learning, and real-world problem-solving are.
Practical exercises should be a significant part
of each day's session to ensure participants
gain practical skills. Additionally, participants
were provided with reference materials, such
as repair manuals and troubleshooting
guides, for future reference.

The training program has surely enhanced their
skills and knowledge which will help them in
their vocational trainer roles. They were very
happy with the instructors whom they said
were very helpful and supportive, clearing
every doubt they had. All the sessions were
very engaging and informative was the overall
feedback. The Vocational trainers were also
very happy to have got the chance to interact
with other trainers. This will be very important
in the future as they support one another. They
also were appreciative of the food and
accommodation that was provided to
them. Through this training, vocational trainers
were taught to aim to bridge the gap between
theoretical knowledge and practical
application, enabling the students to excel in
the Electronics Trade field. This is very
important as our vocational trainers’ guidance
and expertise will play a pivotal role in our
students' learning journey.




